
Employee Training and Development rule adopted 

Enterprise Services has adopted an Employee Training and Development rule, which changes a 

requirement (WAC 200-600-030) that agencies report to the Department of Enterprise (DES) 

services their compliance with sexual harassment awareness and prevention training 

requirements under WAC 357-34-100 and 357-34-105.  

WAC 200-600-030 was written in a time of paper transactions and is no longer needed because 

a system is in place that automatically captures relevant state agency training information. This 

rule change allows for automatic reporting through the Learning Management System (LMS), which 

is managed by DES.  

The CR-103 has been filed with the Office of the Code Reviser. The new rule will take effect on 

Nov. 16, 2014.    

Please see Employee Training and Development on the Enterprise Services rule making page for 

more information. 

If you have questions, please contact Jack Zeigler, Policy and Rules Manager, (360) 407-9209. 
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